
STATEMENT OF PROSPECTIVE EMPLOYER 

 
 

Being familiar with the Illinois Child Labor Laws that appear on the second and third pages of 

the applicant’s work permit application, I hereby expect to give present employment- upon 

receipt of a proper Employment Certificate as required by law- to:  

 

____________________________________________________________________________ 

 

For Employment as (Specific Position): ____________________________________________ 

 

 

I can verify that the employee will be working for no more than: 

 

____ hours (3 hrs. max) on school days between ______p.m. and _____p.m. (not past 7 p.m.) 

A child may not work more than 24 hours a week when school is in session. 

 

and/or 

 

____ hours (8 hrs. max) on non-school days between______ a.m. (no earlier than 7 a.m.) 

and______ p.m. (no later than 7 p.m. during the school year or 9 p.m. during the summer)  

 

…upon receipt of the proper Employment Certificate as required by law. Employees on a work 

permit may work no more than: 6 consecutive days in any one week, or more than 48 hours in 

any one week, or more than 8 hours in any one day- or be so employed, permitted or allowed to 

work between 7 p.m. and 7 a.m. from Labor Day until June 1 or between 9 p.m. and 7 a.m. from 

June 1 until Labor Day. Please see (820 ILCS 205/) Child Labor Law for all applicable rules. 

 

Employer/Manager’s Printed Name: ________________________________________________ 

Title: ________________________________________________________________________ 

Company name: _______________________________________________________________ 

Address: _____________________________________________________________________  

Daytime Telephone number: _____________________________________________________ 

Employer/Manager’s Signature: ___________________________________________________ 

Date: _________________________________________________________________________ 


